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REPUBLIC OF VANUATU

CONSTITUTION OF THE REPUBLIC OF VANUATU

Instrument of Appointment — Members of the Public Service
Commission

Order No.520f 2011

In exercise of the powers conferred on me by Article 59(1) of the Constitution of the
Republic of Vanuatu, I, His Excellency IOLU JOHNSON ABBIL KANIAPNIN,
President of the Republic of Vanuatu, after consultations with the Prime Minister, appoint
JEAN ALLAN MAHE as a member of the Public Service Commission.

This Instrument of Appointment comes into force on the day on which it is made.

Made at Port Vila this 7 day of A'P f; ( 2011.
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His Excellency IOL@OHNSON ABBIL KANIAP
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President of the Re lic of Vanuatu

Instrument of Appointment — Members of the Public Service Commission Order No§2of
2011



REPUBLIC OF VANUATU

FOREIGN SERVICE ACT NO. 22 OF 2008

Instrument of Appointment
Order No.530f 2011

In exercise of the powers conferred upon me by subsection 7(1) of the Foreign
Service Act No. 22 of 2008, I, GEORGE ANDRE WELLS, Minister for Foreign
Affairs and External Trade, after consultation with the Council of Ministers,
appoint Mr. KALOTITI MACKENZIE as the Consul General of the Republic
of Vanuatu to the Government of New Zealand.

This Order commences on the day on which it is made.

Made at Port Vila this .
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REPUBLIC OF VANUATU

FOREIGN SERVICES ACT NO.22 OF 2008

Terms and Conditions of Appointment as the Consul
General to the Government of New Zealand
Order No. 94 of 2011

[n exercise of the powers conferred on me by section 18 of the Foreign Services
Act No. 22 of 2008, 1, the Honourable GEORGE ANDRE WELLS, Minister of
Foreign Affairs and External Trade, make the following Order.

1 Terms and Conditions

The terms and conditions of appointment of Mr. Kalotiti Mackenzie as the Consul -
General of the Republic of Vanuatu to the Government of New Zealand are set
out in the Schedule.

2 Commencement
The terms and conditions come into force on the day on which it is made.

Made at Port Vil

W
Honourable GEORGE ANDRE WELLS
Minister of Forcign Affairs and External Trade



2.1

3

3.1

SCHEDULE

For the purpose of providing for the terms and conditions of employment of
Kalotiti Mackenzie:

(a)

(b)

Employer means the Government of the Republic of Vanuatu
Government;

Employee means Mr. Kalotiti Mackenzie.

DUTIES OF HEAD OF MISSION

The Employee has the following duties:

(a)
(b)
(c)

(d)
(e)

6

(g

(h)

to manage and dircct the mission, its resources and activities; and
to maintain friendly relations with the host country; and

to coordinate the official activities of the various Departments and
Agencies of the Government of the Republic of Vanuatu (including
promotion of investment, trade and tourism); and

to advance the interests of the Government with the host country; and

to peri_de quarterly written reports as well as an annual report to the
Minister and the Director General of the Ministry of Foreign Affairs
and External Trade (hereinafter called “The Ministry”); and

to carry:'(‘_)ut quarterly mission’s staff performance appraisal and send it
to the Minister and Director General of the Ministry; and

to collaborate with the Department of Foreign Affairs (hereinafter
called “The Department™) on the Head of Mission’s performance
appraisal quarterly; and

to carry out such other legal duties in line with this appointment as
may be assigned by the Minister or the Director General of the
Ministry from time to time.

OFFICIAL DUTIES TO HAVE PRIORITY

The Employee:



4.1

5.1

5.2

(a) must only devote the whole of his time to his employment on matters
that directly concerns the Employer; and

(b) must not engage himself or act as an employee, agent or principal of
any person, corporate body or any organization on any lawful
activities/ dealings in the capacity of the Ambassador of the Republic
of Vanuatu during his period of employment; and

(c) must use his best endeavours and take all such proper steps or
precautions as may be required, appropriate or necessary to prevent
the loss, destruction, damage or waste of any deeds, writing, papers,
books, monies, assets or other property of the Mission; and

(d) must at all times comply with the requirements of this Agreement and
all relevant legislations of the Republic of Vanuatu.

CONFIDENTIALITY

The Employee must not at any time whether during his employment or at
any time thereafter (except so far as is necessary and proper in the ordinary
course of this employment) make public or disclose to any person any

information if:

(a) the information relates to any dealing or matter relating to national
security or protected under legislation; and

(b) the information came to his knowledge in the course of his
employment by the Employer as Ambassador.

REMUNERATION, ALLOWANCES AND BENEFITS
The remuneration of the Employee is a monthly salary of NZ$ 3,000.
The Employee is entitled to the following allowances and benefits:

(a) use, subject to budget, of one car for official duties and use incidental
thereto serviced and maintained at Government expenses;

(b) an accountable entertainment allowance of NZ$ 450 per month;
(c) ahousing allowance of NZ$ 1,500 per month;
(d) medical insurance of NZ$ 2,500 per annum;

(e) the payment of most economical route return ticket between Port Vila
and the Mission once per year; In the event where the employee

Terms and Conditions of Appointment- Roy Mickey Joy



6.1

6.2

6.3

7.1

returns to Port Vila for an unofficial commitment, he shall be held
responsible for the payment of his return ticket to his place of duty;

(f)  the employee is NOT entitled to any child allowance;

(g) the employec is NOT entitled to family holiday costs from the Public
fund;

(h) the employee is entitled to family (Children under 18) return ticket of
most economical route at the end of this contfact. The employee
is personally accountable for any ticket expense for his family
that may occur before the end of this Agreement.

ANNUAL LEAVE AND SICK LEAVE

.The Employee is entitled to take annual leave upon approval by the

Employer, and such leave is to be calculated at the rate of one and three-
quarter working days for every month of service.

The Employee is entitled to take sick leave at the rate of 21 days per 12
months of service. Where in any period of 12 months the Employee takes
sick leave exceeding 21 days, such number of days taken in excess of

the 12 days must be taken as leave without pay.

No sick leave for a period of more than two consecutive working days is
valid unless supported by a certificate by a duly qualified medical
practitioner.

TERMINATION OF CONTRACT AND RESIGNATION FROM
OFFICE

This contract will automatically be terminated by the Employer if the
cmployee:

(a) s convicted of an offence inside or outside Vanuatu that is listed
under subsection 27(2) of the Leadership Code Act [CAP 240]; or

(b) is incapacitated by an illness; or
(c) ceases to be a citizen of Vanuatu; or
(d) becomes bankrupt inside or outside Vanuatu; or

(e) has not complied with the terms of his performance agreement signed
with the Employer; or

() has breached the provisions of section 3 and 4 of this Agreement.



7.2 The Employee may resign at any time by riving three (3) months notice in
writing to the Employer.

7.3 The Employer may terminate this agreement at any time by giving 3 months
notice in writing to the Employee for reasons specified under paragraphs 7.1 (b),
(c) and (d).

7.4 The agreement will be terminated immediately for causes specified under
paragraphs 7.1 (a), (e} and ([).

8 SURRENDER OF GOVERNMENT PROPERTY

8.1 Upon termination of this Agreement, the Employee shall promptly deliver
up to the Employer (whether or not demand therefore is given by the Employer)
all stores, articles, property, files, motor vehicle or other assets and any olhcr
materials belonging to the Government. :

8.2 If upon termination of employment the Employee is occupying a
Government House, he shall deliver up to the Government such house and vacate
the same not more than 30 days after his employment has ceased and any
occupation of any Government house beyond his said period of time shall
constitute trespass and render the Employee liable to be evicted from such house.
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REPUBLIC OF VANUATU

THE INTERNATIONAL COMPANIES ACT No. 32 of 1992

TAKE NOTICE that pursuant to Section 106 of the International Companies Act, unless
cause is shown to the contrary, the names of

99 BISHOPSGATE LIMITED

AC CAPITAL STRATEGIC PUBLIC RELATION LTD
COSMOS HOLDINGS INC

ENDEAVOUR CONSULTING LIMITED
"OMINIDIRECT INTERNATIONAL LIMITED
POLYNESIA COMMODITIES LIMITED

will 90 days following the date of publication of this notice be struck off the International
Companies at Port Vila, Vanuatu.

Given under the Official Seal of the Commission at Port Vila this eighth day of April

2011.
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REPUBLIC OF VANUATU

THE INTERNATIONAL COMPANIES ACT NO. 32 OF 1992

NOTICE OF RESTORATION OF COMPANY NAME TO THE REGISTER OF
COMPANIES

Number: 26404
Company Name: APROPOS INTERNATIONAL INC.

Date of Incorporation: 10" January 2000
: International Company limited by Share

NOTICE IS HEREBY GIVEN that in accordance with the provisions of Section 107(3) of
the International Companies Act, the company name of:

APROPOS INTERNATIONAL INC.

is restored to the company register. The company name had been struck off the register
pursuant to Section 106(6) of the said Act.
The aforementioned restoration shall be deemed to be effective as from the 25™ day of

February 2011.

Dated at Port Vila this twenty fourth day o ¢ .




