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that the post of Deputy Post Master General {(Corporate Services) nas
not been abolished or changed to date. He alsc told the Panel that
normal retirement age 1s 50 vears, but may be retained untlil 53 years
which is a compulsory retirement age. Mr. Finau had worked for the
Respondent for 12 vyears and was 52 years at the time of his
dismissal.

Mr. Ronald Volia also gave evidence before the Panel. He told the
Panel that he was dismissed in 2 similar fashion as his colleague,

Mr. Finau, except that he wa

Master General (Postal/Philatelic Services or Operaticns). He was

recaiving $3,336.07 at the time of his dismissal. He had worked for
e : a

The Complainants claimed unfair dismissal on the grounds that the
s for their dismissal were improper. Th

consideration 1s  whether theilr dismis 3

ustify the dismissal of

T
reasons of some kind such as to j mplovees
holding their positions at that time, and that in all  the
circumstances, the employver had acted reascnably
Section 4(2) of the Unfair Dismissal Act [cap?7] (the Rot) states

that “An employee who is dismissed is not unfairly dismissed if he

1

is dismissed because of zedundancy.” The guestion then is w%ﬂu?e* The
undanct., S@CL Lon 4{1) o
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the. Emplovment

", when an amployee is dismissed,. hi

[ 3

ismissal -is to be taken to ke because of redundancy if its i
attributable wholly or mainly to-

i Q,

{a) the fact that his employer had ceased, of intends to
cease- '

{i; to carry on the business for the purposes of which 'the"
employee was employed by him; or

(ii} to carry eon that business in the place where the emPlQYee
was so emploved, oxr

(b) the fact that the requirement of that business-
(i) for employess to carry out work of a particular kind; or

(ii) for employees to carry out work of a particular kind in
the place where he was so loyead,
emp.Loy

have csased or diminished or are expected to cease or diminish.
3lpPage




Mr. Finau told the Pansl that he was informed towards the end of May
2009, that his application and interview performance was
unsuccessful He was then given thres months eaxtensicon To - his
employment, commencing on the 20/05/09. In early June 2006, the board
chairman advised him that the board gave only two weeks for him to
remain in his job. He then remained in his job until his dismissal on
the 26°" June 2009. Mr. Volia agreed and told the Panel that hée was
dismissed in a similar fashion as his colleague, Mr. Finau.

arnd 41 vears ctively. The Panel also takes into T fact
the Complzinants have r=zached retirement ags In ail . the
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Compensation $12,500~00
{il) Mr. Ronald Volia
Compensation $12,500~00

The Respondent unfairly dismissed the Complainants and 1s to p
compensation to Mr. John Zozoro Finau, and Mr. Ronazld Velia in t©
b

sum of $12,500~00 each, being pavable immediately and are recoverable
as debts under section 10 of the Unfair Dismissal Act 1982 [cap 77].
The respondent 1is ordered to pay $500-00 towards Panel expenses
within 14 days from receipt of this finding,.

APPEAT,

lhere 1s a right ol appeal to the High Cocurt within 14 days on points
of law only, and any party aggrisved hy the amount of compensation
awarded may within cne month of the date of the award ap ‘

- ) -k - . P,
Dated the 6% day of April 2011

Wickly Faga

DEPUTY CHALRMAN/TDP




