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(b) Responsibility for all written laws regulating the business of (a) above including in particular 
the following Acts and the subsidiary laws made thereunder—
Foreign Affairs
Consular Conventions (Administration of Estates) Act (Cap. 63)
Consular Privileges and Immunities Act (Cap. 9)
Diplomatic Privileges and Immunities  Act (Cap. 8)
Marine Spaces Act (Cap. 158A)
Special Missions Privileges and Immunities Act (Cap. 10)

	 Dated this 23rd day of December 2015.

J. V. BAINIMARAMA
Prime Minister

[Legal Notice No. 104]	

CONSTITUTION OF THE REPUBLIC OF FIJI
(Section 92(3))

________

Ministerial Assignment

To	 :	 Mr Semi Tuleca Koroilavesau
		  Minister for Employment, Productivity and  Industrial Relations

IN exercise of the powers vested in me as Prime Minister of the Republic of Fiji under 
section 92(3) of the Constitution of the Republic of Fiji, I hereby revoke with effect from 10 
October 2015 all assignments and responsibitlities under Legal Notice No.55 of 2014 and 
with effect from 16 October 2015 assign to you in your capacity as Minister for Employment, 
Productivity and Industrial Relations the responsibility for the conduct of the following 
Government business, departments and written laws specified in Legal No.85 of 2015.

NOW THEREFORE, in exercise of the powers vested in me as Prime Minister of the Republic 
of Fiji under section 92(3) of the Constitution of the Republic of Fiji, I hereby revoke with 
effect from 1 January 2016, all assignments and responsibilities under Legal Notice No. 85 
of 2015, and with effect from the same day assign to you in your capacity as the Minister 
for Employment, Productivity and Industrial Relations the responsibility for the conduct of 
the following Government business, departments and written laws (subject to the provisions 
of any other written law)—

Business Departments
(a) Employment, Productivity and Industrial 

Relations
Employment Conditions
Employment Promotion Activities
Factories
Hours of Employment
Labour of Standards Service
Mediation Service
National Employment Centre Service

Employment, Productivity and Industrial 
Relations
-	Asia Productivity Organisation Secretariat 

Fiji
-	Employment Grievances and Disputes 

Resolution
-	Employment Relations Advisory Board
-	National Occupational Health and Safety 

Advisory Board
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National Occupational Health and Safety 
Service
National Training
Non-Formal Education
Productivity Promotion
Public Holidays
Trade Unions and Trade Disputes
Wages Councils
Workmen’s Compensation

-	Registrar of Industrial Associations
-	Registrar of Trade Unions
-	National Employment Centre

(b) Responsibility for all written laws regulating the business of (a) above including in particular 
the following Acts, Promulgations and Decrees and the subsidiary laws made thereunder—

Employment, Productivity and Industrial Relations
Daylight Saving Act 1998 
Employment Relations Promulgation 2007
Factories Act (Cap. 99)
Health and Safety at Work Act 1996
Industrial Associations Act (Cap. 95)
National Employment Centre Decree 2009
Shop (Regulation of Hours and Employment) Act (Cap. 100)
Workmen’s Compensation Act (Cap. 94)

	 Dated this 23rd day of December 2015.

J. V. BAINIMARAMA
Prime Minister
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